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Advertising Solutions for 
Employers in Healthcare

As an employer or as a recruiter, you are seeking 
the best candidate for your vacancy. You may be 
seeking to recruit more than one; two, ten, one 
hundred, or even more.

When you are wanting to attract highly skilled 
professionals in the medical, nursing and healthcare 
community, there is no better advertising medium 
than placing your vacancy online. 

Medical, nursing and healthcare professionals 
are far more likely to research their next career 
move using the internet rather than flicking through 
magazines, journals and newspapers.

Targeting the right audience is without a doubt 
your number one priority, however cost is also a 
consideration, and advertising online represents 
great value while providing you with a suite of tools 
impossible to replicate through print media, making 
your task easier than ever.

At times it is more about letting people know who 
you are and the services that you provide. It is about 
brand recognition, and on the largest scale possible. 

At Global Medical Careers, we have taken this 
several steps further. We have created a career 
portal that not only targets and attracts the 
professionals that you seek, it also provides you with 
a global platform to promote you as an employer, 
your services, your location and the benefits of 
working with you.
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Local | National | International
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UNIQUE
TARGETED
ACCESS

Why is our career portal 
different ?

First and foremost, globalmedicalcareers.com has been 
designed from the ground up to attract highly skilled 
professionals in the medical, nursing and healthcare fields 
and nothing else.

However, it is important to note that we certainly did not 
attempt building this solution alone. 

Extensive industry consultation

To ensure that we got it as right as possible, we undertook 
extensive consultation with both direct employers and 
the world’s leading recruiters to better understand the 
challenges, the successes, and the failures.

From this we were able to create and build a solution 
that addressed many of the challenges of medical and 
healthcare recruitment and overcome the failings of existing 
methodologies of candidate attraction.

What did we discover?

Targeting the right audience is without a doubt the number 
one challenge for both employers and recruiters.  Many 
advertising options simply just don’t work or fully meet your 
needs.

Obtaining a high return on investment by maximising the 
reach of your advertising was also a primary consideration. 
Many solutions available are localised which may prevent 
access to your local and expatriate workforce. 

While you want to receive applications from the most 
suitable candidates, your efforts to gain access to everybody 
that may have all the right qualifications and experience can 
be very expensive as well as a nightmare to organise.

Creating the best impression possible was very high on the 
wish list. Both employers and recruiters stated that many 
media solutions provided limited options to leave a lasting 
impression with the viewer or reader. 

Although there were many other challenges and concerns, 
the one that was mentioned more than any of the others was 
cost. Put simply, many respondents stated that you wanted 
more from a job board than simply paying to post a job and 
waiting for applications. 

You wanted to know why it costs more to have your logo 
included. You wanted the job board to be actively assisting 
you to get applications. You wanted more... a lot more.

So what did we do about this?

We listened. We created. We listened again. We recreated.

Ultimately we re-engineered the job board to create a career 
portal that is unlike any other. Please read on.

Very easy to access, and I appreciate the outstanding customer service. 
Overwhelmed by the response. We have been able to receive some 
qualified profiles. Peggy Lu, HR Manager

Vista Medical Centre, Beijing
People’s Republic of China



Everything you need in 
one advertising solution

Targeting the right audience with a global reach

Everything we do is designed to drive genuinely interested 
traffic to our site and your advertising, promoting you as an 
employer of choice and featuring the career opportunities 
you bring to the medical, nursing and healthcare workforce.

There is no better way to access your local, national and 
expatriate workforce from one easy-to-use platform. 

Our career portal offers exposure to the local and global 
medical, nursing and allied health professional workforce 
and just that: nothing else.

We do all the work for you, beginning with our advanced 
search engine technology to our fully integrated social media 
platform. 

We are niche. We are exclusive. We are unique.

Other’s “options” are our standard

What may be optional on other job boards is standard on 
our career portal. The globalmedicalcareers.com platform 
provides you with everything you need at one all inclusive 
price.

Every advertisement lasts for 60 days
This gives you more time for those “hard to fill” vacancies.

Advertisement templates that create impact 
Ensuring your advertisement will stand out from the rest.

EASY TO USE
FULL FEATURED

LOW COST
Complimentary profile page
Provide more information, with links to your own web 
presence, highlighted and accessible from every 
advertisement.

Online application tracking and management
Our Application Tracking and Management System (ATMS) 
gives you the ability to quickly view, select, and engage with 
the applicants as fast as they apply.

All the tools you need to process your applications are easily 
accessible from one central location. Shortlist, reject or save 
your applications for future reference.
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Qualify and attract the 
very best with ease

Screening questionnaires
Easily identifying the applicants that best suit your 
requirements is made easy with our integrated screening 
questionnaires, allowing you to pre-qualify your candidates 
against key selection criteria. Even better, you can create as 
many as you like, and once created, you can apply them to 
any position as required. 

Allocate your questionnaire and every time a job seeker 
applies for your vacancy, they will be required to answer a 
series of questions that you created, with all the responses 
at your fingertips for easy reference.

You will wonder how you ever managed without the flexibilty 
and great features of our screening questionnaires. 

Banner advertising
Available directly on our job search results page, right in 
front of our visitor’s field of vision. You can link your banner 
to your globalmedicalcareers.com profile, to your web site, or 
any page you want to. 

Low Cost
Although we have packed in a lot of features, we haven’t 
added them to our prices. In fact, we challenge you to locate 
another solution that gives you all this for less.

GET SOCIAL
AUTOMATED
INCLUDED

Integrated social media networking
Global Medical Careers has its own social media channels 
that distribute your vacancies. This service is free and 
always included when you post your jobs using our service.

If you really want to reach out and maximise your 
social media footprint, you can easily connect your 
globalmedicalcareers.com account with your own social 
media accounts including LinkedIn, Facebook, Twitter and 
Google+.

Our social networking platform lets you reach out to the 
active and passive global applicant pool simply by posting 
your vacancy on globalmedicalcareers.com. No third parties, 
no extra accounts to manage, no extra expenditure.

Automated. Seamless. Effortless. Included.

Your choice as to how you receive applications
Although we provide an excellent online application tracking 
and management system, our research recognised that 
many employers and recruitment agencies prefer to receive 
and manage expressions of interest via their own proprietary 
systems. We offer you the choice of redirecting all enquiries 
to your own systems. Simple, but important.



More information at 
everybody’s fingertips

Map View

Our map view does a lot more than just show your location 
on a map. When a potential applicant chooses to view your 
advertisement in map view, they instantly have links to your 
vacancy, your profile, and most importantly, direct access to 
information about the location of the opportunity.

PUTTING YOU
DIRECTLY ON 

THE MAP

06 globalmedicalcareers.com

Excellent value and reach. Extremely easy. In fact almost effortless. All our 
vacancies automatically appear on Global Medical Careers and the high quality 
enquiries just keep coming from all around the world.

Leigh Skinner, Director
Prospect Health, United Kingdom
Platinum Member
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Write the ad you want 
without restrictions

One of the greatest advantages in using online advertising is 
space. Lots of space.

Using the space available to you effectively will increase 
both the number and quality of your applications. Although 
remuneration can be a big motivator, it is not necessarily the 
primary reason why somebody has viewed your ad.

As a guide, it is recommended that you include the following 
information in all your online vacancy advertising.

Information about your practice, facility or organisation

People want to know about you, and this is as important as 
the position and the remuneration. Whether you are a small 
rural practice or a multinational corporation, let them know 
why working with you is a wise career choice.

The Position

Include details about the roles and responsilities, working 
hours, reporting hierachy, case mix and much more.

The Location

Don’t assume that the people viewing your advertisement 
know anything about your location and what lifestyle choices 
are on offer. Make sure you include as much information as 
possible.

THE ROLE
THE LOCATION
INFORMATION

The Benefits

Benefits are so much more than remuneration.

1. What can the successful candidate expect to earn? 
2. What are the other benefits provided? 
3. Is there a pension plan? 
4. Is there a health Plan? 
5. Are you willing to provide relocation assistance if 

necessary?

The Requirements

This is the most important part of any vacancy 
advertisement. It is paramount that you are clear and 
concise about what requirements there would be for the 
applicant to be considered for your position. 

1. Professional registration requirements
2. Required qualifications and experience
3. Desired qualifications and experience
4. Citizenship, residency and visa requirements

Including the above will greatly assist you to attract the 
candidates you are seeking and greatly reduce the number 
of applications that do no meet your preferred profile.

My only hesitation in recommending your excellent service is that it is only 
going to increase the competition.

Brian Browne, Director
Latitudes Group International
Platinum Member
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NICHE
EXCLUSIVE

AFFORDABLE

Reach further 
than ever before

We would like to invite you to explore the benefits of using 
our career portal to source your staff.

We believe that our feature-packed vacancy advertising 
solution provides you with the best features and value 
available today.

Unprecedented Reach
Everything we do is designed to drive genuinely interested 
traffic to your advertisment, promoting you as an employer of 
choice and featuring the career opportunities you bring to the 
medical, nursing and healthcare workforce.

There is no better way to access your local, national and 
expatriate workforce from one easy-to-use platform.

Exclusively targeted
Our career portal offers exposure to the local and global 
medical, nursing and allied health professional workforce 
and just that: nothing else.

We do all the work for you, beginning with our advanced 
search engine technology to our fully integrated social media 
platform. We are niche. We are exclusive. We are unique.

Everything is standard
What may be optional on other job boards is standard. 
The globalmedicalcareers.com platform provides you with 
everything you need at one, all inclusive price:

• Postings displayed for 60 days
• Complimentary Profile Page
• Online Application Management Console
• Build your own screening questionnaires
• Search our resume database
• Access to your local and expat workforce
• Integrated social media networking
• Map View providing additional location information
• Global visibility
• One easy-to-use platform
• Unbeatable price

reach further than ever before

Want to know more about how we can help you?
Our team of experts are always ready to assist.

Visit us online for full details, to contact us, or submit a enquiry through our web site at:

www.globalmedicalcareers.com | sales@globalmedicalcareers.com | +65 6509 9593


